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2025-2026 China Al Jobs Pay Summary Report

In the dynamic landscape of China's rapidly evolving economy, artificial intelligence (Al) is becoming a
transformative force reshaping industries nationwide. The adoption of Al technologies has expanded
beyond traditional tech companies, with a diverse range of sectors leveraging Al to drive innovation,
enhance customer experiences, and improve operational efficiency. As Chinese businesses navigate this
digital revolution, the demand for Al talent continues to grow, underscoring the need for organizations to
craft strategic approaches to attract, retain, and reward skilled professionals. Gaining insight into the unique
challenges and opportunities within China’s Al job market is essential for companies striving to remain

competitive and lead in this era of transformation.

The Al Jobs Pay Summary Report draws on remuneration data from Mercer's database, covering Al-related

roles across the Automotive, High Tech, Internet, and other industries for 2025-2026.

The functions in the report cover the following Al-related jobs:

*  General Artificial Intelligence

»  Computer Vision

. Natural Language Processing (NLP)
*  Speech Recognition

e Machine Learning and Deep Learning
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Job Title: Head of Artificial Intelligence - Senior Director (M6) Currency: Chinese Yuan Renminbi

Job Description: Develops and executes a comprehensive Artificial Intelligence (Al) strategy aligned with the organization’s overall strategy, vision, and
transformational goals. Identifies opportunities for leveraging Al to improve operational efficiency, drive innovation, revenue growth, and create
value. Integrates emerging Al technologies into the organization’s strategic planning. Makes recommendations for Al adoption and oversees
implementation of Al initiatives, ensuring successful integration into products, services, systems, and processes. Establishes policies and
frameworks for ethical Al use, governance, and regulatory compliance. Stays abreast of industry trends and technology development,
evaluating potential impact and benefits for the business.

Level: A Senior Director (M6) is responsible for strategy execution and operational direction of a business function within local entity/business
unit or at the regional level. They may participate in strategy development for their functional area. Works closely with executive leadership
concerning matters of significance to the organization. Typically manages multiple teams led by directors and senior managers.

Compensation Element Inc Wtd 25th %ile Inc Wtd Mean Inc Wtd Median Inc Wtd 75th %ile

Nbr Months
Base (Monthly)
Additional Number of Months Paid

Additional Months Base Salary Amount

Base Salary \

Base (12 Months) A

Meal Allowance

Transportation Allowance

Job Based Allowances

Phone Allowance

Skill Allowance

Shift Allowance - 8 hour
Shift Allowance - 12 hour

Site Allowance (On-Shore)

Housing Allowance

Other Guaranteed Allowance

Total Guaranteed Cash Comp - '

STI Target
STI Target % of Base

Sales Incentive (Target)

Sales Incentive Target % Base

Other STI Target

Total Cash - Target M v
STI Actual

STI Actual % Base

Sales Incentive Actual

Sales Incentive Actual % Base
Other STI Actual
Total h - Actu

Full-Value Plans

Appreciation Based Plans

Matching to Deferred Compensation
LTI(B-S)

LTI % of Base (B-S)

TDC Actual (B-S)

Flexible Benefit Pkg

Car Benefit Value
Health Benefit (Dental & Vision)

Life and Accident Insurance

Supplementary Pension

Total Rem - Actual

Age

Tenure - Organization
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XT3t About Mercer

Mercer@Marsh (AAZFTEE:MRSH) BISE T AE. MarshfFARB. BRIESER. AFS5KE. EEEFX
AR 2IKE1TE, NISOPERMMKXNE FRHE W EHRSS, FEWEB270{2%7T, £3Kk51T#95,000
A, CREMNL, #BFHEFED, 5IWEH LR,

Mercer is a business of Marsh (NYSE: MRSH), a global leader in risk, reinsurance-and capital, people and
investments, and management consulting, advising clients in 130 countries. With annual revenue of over

$27 billion and more than 95,000 colleagues, Marsh helps build the confidence to thrive through the

power of perspective.

75151 Methodology

EEHATH Annual Base Salary
BIEFEUNIE (BERIAEXHFHAE)

Includes only annualized base salary (Monthly Base Salary x Number of Months Paid).

EEFE EI4 Total Guaranteed Cash
BFEEERTEN EEHURE TR

Includes Base Salary plus the annualized value of guaranteed allowances.

AR M4 (B AR Total Cash Compensation (Target)

SEFEEENEN - FURIB TR, HEM, FENZHEMABREN, REBERRPOBRTRT
MBI M ZEERMMREERNERETZTH R THERSRANTE. MARZEEHHMREA
RANBEHREMTINRTHECSRANTE, KNFESNE (B FTEEEEREEM.

Includes Total Guaranteed Cash Compensation plus the annualized value of any target Short-term
Incentive, Sales Incentive, Profit Sharing, or Other Incentive awards. The figures reported reflect the
target amounts applicable to the incumbent. All incumbents with valid both incentive eligibility and target
amounts will be included in this calculation. Incumbents that are not eligible for any incentive award and
have no target data provided are included in this calculation and their Total Cash Compensation (Target) is
equal Toal Guaranteed Cash Compensation.
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R E X
Report Definitions

77118 Methodology

FEE ML (52F) Total Cash Compensation (Actual)
BIEEEB SN E&IL120 BRSEPRIGENSR, HEE MM EMETSRBERIER. REHIERMERIT12
B UL EI Y S BRAE R S B

Includes Total Guaranteed Cash Compensation plus the annualized value of any actual Short-term
Incentive, Sales Incentive, or Other Incentive awards paid out on performance over a period of 12 months

or less. The figures reported reflect the actual amounts of the awards received over the last 12 months.
FEEEBEFM (S£k) Black-Scholes
Total Direct Compensation (Actual) Black-Scholes

BEFEENE (KR MEFMKEPRMRE, EABlack-Scholes#EItE, BIFEUEEFRIFTE R TEH
EHEWANITE,

Includes Total Cash Compensation (Actual) plus the annualized value of any Long-term Incentive awards,
valued using the Black-Scholes methodology for appreciation-based awards. All incumbents in the survey

database are included in this calculation.

ERFEAFM (S2F7) Total Remuneration (Actual)
BIEEEEIEFHM (Pr) Black-Scholes 1N _EEWAIEFR], IBAKITRK, AFNETRI, ERELE,

Includes Total Direct Compensation (Actual) Black-Scholes plus the annualized value of the benefits:

retirement plan, life, and medical insurance, motor vehicle, etc.
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BNV EEFIER MV 252%  Career Streams and Levels

M6 =2k = Senior Director

=hEE (M6) J\J\Z!Kiiﬂ;LTZk/iLﬂ%m‘EEWFEJLﬂH, ERVERBSSCHEANIZE S S, M]RTRES S HERRETUH M
HEBEEIE, SEETNSEMERNERSTIRYIES, BFEEASENSREEIFIHZ DHE.

A Senior Director (M6) is responsible for strategy execution and operational direction of a business
function within local entity/business unit or at the regional level. They may participate in strategy
development for their functional area. Works closely with executive leadership concerning matters of

significance to the organization. Typically manages multiple teams led by directors and senior managers.

M5 &5 Director

B8 (M5) faSeAhSEiAR/ kS35 8 Tl S5 ERRE R AR 70 W SSEREER AR AR SETB AT E16 T SFF HERAETUAY LB &
Eo SEEVSEMALNEZEIHITED, BEEEASRLIENZIEFASHZ MHER.

A Director (M5) is responsible for strategy execution and operational direction of a business function or a
part of a function within local entity/business unit. Supports strategy development for their functional area.
Interacts with executive leadership concerning matters of significance to the organization. Typically

manages multiple teams led by senior managers and managers.

M4 HZ £ Senior Manager
=REE (M4) BEBE—ENISERIWETT, SERZEN/SAKASHNZIE. REEEEE:
ASRER VEHAZIREA (1-3F) MEBRRITHIEERES.
ZEBDNEFBFERNAETMH AV,
< EXRaeEmMEAMARRRENGE, BtEBElemasz.

A Senior Manager (M4) typically manages a department or small unit that includes multiple teams led by

Managers and/or Team Leaders. Responsibilities typically include:

* Ownership of short to mid-term (1-3 years) execution of functional strategy and the operational

direction of the Department.
* Problems faced are often complex and require extensive investigation and analysis.

* Requires ability to influence others to accept practices and approaches, and ability to communicate and

influence executive leadership.
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BNV EEFIER MV 252%  Career Streams and Levels

M3 &3 Manager

212 (M3) BEEEIMUSTRIEESHREZTLAR, RTEEEE:
- MEBERS BRI, LUAREERBMR (LERUT) o

- ENEMERRESFE,

- R, SRS REAE, T8 RUTUSINTEMAEL 8,

A Manager (M3) manages experienced professionals who exercise latitude and independence in

assignments. Responsibilities typically include:
* Policy and strategy implementation for short-term results (1 year or less).
* Problems faced are difficult to moderately complex.

* Influences others outside of own job area regarding policies, practices and procedures.

M2 BIpASS (ENLfL) Team Leader (Professionals)

FGE (M2) 1ESFURART (BEEMAHALGLT) , TJEFENEEBBNAURT., RITAEEE:
- AEANRRIGE Bin kAR, LUARIFEEESR.

+ EXHIR A ] sE M@ RS

- BREETE. B S5HGEHEXEERHETER. TERSME

A Team Leader (M2) supervises professional level employees (typically entry or experienced level) and

may also supervise some para-professional employees. Responsibilities typically include:
» Setting goals and objectives for team members for achievement of operational results.
* Problems faced may be difficult but typically are not complex.

* Ensures policies, practices and procedures are understood and followed by direct reports, customers and

stakeholders.

10
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BNV EEFIER MV 252%  Career Streams and Levels

P5 ENRAL - T Expert Professional

TREURMUAR (P5S) WINANER—BLTMENKIT, BEREGSSFHEHEEEN IR, REABEEE:
- HIE TR AEE H

* FAHLENEI IEEERE MA@, AR AESERL.

- FESEIEERHITAR,

An Expert Professional (P5) is a recognized master in professional discipline typically obtained through

advanced education and work experience. Responsibilities typically include:
* Establishing operational plans for job area.

* Developing and implementing new products, processes, standards or operational plans that will have

impact on the achievement of functional results.

* Requires communication with leadership.

P4 EMVRAHL - X Specialist Professional
EREURMUAR (P4) WIAHBE—ZLTMENER, BERCGESSHEHEFENTEER, REBEEE:
- EREERNIES TEEARIE IR
ES. BHERSHERERNET W ARNIE,
- EXEER B S ZAYIR) T,

A Specialist Professional (P4) is a recognized subject matter expert in job area typically obtained through

advanced education and work experience. Responsibilities typically include:
* Managing large projects or processes with limited oversight from manager.
+ Coaching, reviewing and delegating work to lower level professionals.

* Problems faced are difficult and often complex.

11
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BNV EEFIER MV 252%  Career Streams and Levels

P3 &AL - ®ZK Senior Professional

BREIVERMUAR (P3) FENAIEIENAHAIR, BEREESEHEHEFENITERR., RETBFEEE:
- BEREEIEMB /MR, E—ENEE MR TR

- IBEMHEZRIEEANNE WA G ITE,

- EXTEXET B o] B S ViR,

A Senior Professional (P3) applies advanced knowledge of job area typically obtained through advanced

education and work experience. Responsibilities typically include:
* Managing projects / processes, working independently with limited supervision.
* Coaching and reviewing the work of lower level professionals.

* Problems faced are difficult and sometimes complex.

P2 EMLKAL - B4k Experienced Professional

REEWHRMUAR (P2) FENAIETENEERMAIR, BEREESFHAEHE—TEILELR, R8B!
- T—ENEE TRIZITE

- ENEXEEREREFR,

- OIRETERRRESESL, BRI SRER MM TIESUsi R E Mt A

An Experienced Professional (P2) applies practical knowledge of job area typically obtained through

advanced education and work experience. Responsibilities typically include:
» Works independently with general supervision.
* Problems faced are difficult but typically not complex.

* May influence others within the job area through explanation of facts, policies and practices.

12
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BNV BERIERMV 254%  Career Streams and Levels

P1 FNKAL - AIT Entry Professional
MEREWRMUAR (P1) FENAI ZNEICTEMNIR, BERSE

oot
4
o3
o)
s
palL}
1
3
@
oh

- ERY)EE T IF
- EXRYREEE FEEBRE R,
- RS TRUEARRAIESE. BIRS L.

An Entry Professional (P1) applies broad theoretical job knowledge typically obtained through advanced

education. Responsibilities typically include:
* Work is closely supervised.
* Problems faced are not typically difficult or complex.

* Explains facts, policies and practices related to job area.

13
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iR 418 Descriptive Statistics

P25
EARBRRESHTI, KTFHFEEF2%EENBIER. BITNE—DIE,

The data point that is higher than 25% of all other data in the sample when ranked from low to high. Also

known as the first quartile.

“F¥{E Mean
FrE AR MR U ASSE, BITAFIE.

The sum of all data reported divided by the number of observations in the sample. Also known as the

average.

F A7 {H Median
HABRIESHTIN, KFEARFS0%HENEIRS. I A50911{E,

The data point that is higher than 50% of all other data in the sample when ranked from low to high. Also

known as the 50t percentile.

P75
EABRRESHTI, KTFEEARTS%NHEENSIER. BTNE=0uE,

The data point that is higher than 75% of all other data in the sample when ranked from low to high. Also

known as the third quartile.

RIEMB-GEi+EPE Incumbent-Weighted Statistics

ST RIERER THETE. XERS— R THENTHHIENITERSHERNNE, f0, MREEFETE
RE0HKAFWI0MIRT, NEMRIXNHZFEIHTEIEIITER1%MNE, ttih, HEISZRINATNRE
HIZEIEE 15%MINE, #B28 R THATREE2%INE,

These statistics are calculated directly at the incumbent data level. This means that each incumbent data
point has an equal impact (weight) on the calculation of the market statistics. For example, if there are 20
organizations with a total of 100 incumbents in a data sample, each incumbent has an impact of 1% on the
calculation of market statistics. Additionally, an organization with 15 incumbents will have an impact of

15% on the final market results. An organization with 2 incumbents will only have an impact of 2%.

14
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BIERF i Data Confidentiality Standards

AR PRHEXEFRER, BEMIMEXTHFMEFIIRIDRR, BTERERRT, ZEFEITHREH
BFE B AR SWAEBI K IH 2T NI TR, EIbSEEERINE BB EM T BRI RS 8 LU R R IR

o

AR R B PR EBUERRAURIF, AEERE, REXHRLPEFY, FMEEW Bk BHE. BiRNER
HMEATN, SUEMA eI E it satsE A A LUIMNIER—T75,

Mercer is providing this survey information to its clients to permit them to make independent decisions
regarding salaries and benefits. Because the exchange of salary and benefit information among
competitors may be construed in certain circumstances as a means to facilitate an antitrust violation,
Mercer has taken appropriate steps in collecting and disseminating this information in order to avoid such

perceptions.

Survey materials and the data contained therein are copyrighted works owned exclusively by Mercer and
may not be copied, modified, sold, transformed.into any other media, or otherwise transferred in whole or

in any part to any party other than the named subscriber, without prior written consent from Mercer.

ErEEKR/ME Minimum Counts to Display Statistics

St o FERARE LE e

Statistic Number of Number of [ Number of Distinct
Incumbents | Organizations Organizations

FIENMER DL 3 3 3

Meanand Frequency Percents

503irf | (R{ifE) 4 4 .

50th Percentile (Median)

N[>
25M 7573 i fE 5 5 3

25th and 75t Percentile

A ARIRET, SRTOMHNBIEERTEUERAENSIHEUER, BUIGEFRRD -7 2o

Note: Where there has been insufficient data for analysis to show given statistics, this has been indicated

u n

in this report with a double hyphen, i.e. “--".
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